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3000y8ay Kageopu MidCHAPOOHUX eKOHOMIUHUX IOHOCUH,
TeproninbcoKuli HAYIOHATbHULL eKOHOMIYHUL YHIGEpCUmem

IHTEJEKTYAJBbHUN CKJAJHUK JIOJCHhKOIO MIOTEHIIAJY
SAK OCHOBA ®YHKHIOHYBAHHA CYCHIJIBCTBA
B YMOBAX IIU®POBUX TPAHC®OPMAIIIIA

Y cmammi npoananizoeano eusnauanvruil eunnue iHmMeneKMyanIbHO20 CKIAOHUKA TH00CHK020 HOMEHUIANY HA (YyHK-
UIOHYBAHHA CYyUaCHO20 iHhopmayiiinezo cycninbcmea ma 6i03HAYEHO, W0 3HAHHA Ma IHpopmayin cmaoms 20106HUMU
YUHHUKAMU PO36UMK)Y eKOHOMIKU I OCHOGHUMU Odcepenamu npudymky. Iloxazano 3minu, axi 6iodysaromuca Ha puHKy
npayi nio enaUEOM YNPOGAOIHCEHHA THPOPMAUIIHO-IHHOGAUITIHUX MEXHONO02I | 3ac00i6 KOMYHIKaUil, YKA3aHO HA HOGI
6UMO2ZU 00 3HAHbL MA HABGUUOK GIONOGIOHO 00 NOMPEd KOHKPEMHO20 POOOU020 MICUA. 3a3HAUEHO, W0 01 OOCAZHEHHS
YCRIXY Y CYHACHOMY UUPPOBOMY CYCRINTbCMEI NPAUIGHUKAM HEOOXIOHO 607100imu 8iONOGIOHUMU 3HAHHAMU MA HAOYMU
HABUYOK, AKI He niddarombca asmomamuzayii. Bioznaueno nompedy 3minu 0ceimmuboi nonimuku 6 ymosax yughposux
mpancgopmaniin ma aKkyenHmosano yeazy Ha HeOOXiOHOCMI ROCMITIHO20 NIJBUEHHA Keaniikauil, 3000ymms 0ooamko-
6UX 3HAHb MA 0CBOCHHS HOBUX HABUUOK NPOMAZOM YCb020 MPY008O20 NEPioldy.

Knrouosi cnosa: noocokuii nomenyian, yu@poei HAGUUKU, PUHOK Npayi, IHPOPMAYIUHO-KOMYHIKAYIHI MexHOoNo2ll,
Inoycmpisn 4.0.

HNHTEJJIEKTYAJIBHASA COCTABJISIOIA S YEJIOBEYECKOI'O HIOTEHIIUAJIA
KAK OCHOBA ®YHKIIMOHHUPOBAHUSA OBIIECTBA
B YCJIOBUAX IU®POBBIX TPAHC®OPMAIIUM

Kyxrtein O.B.

B cmamobe RPOAHAIUIUPOBAHO onpede/mmmee elusanue uumezmekmywlbnoﬁ cocmawmlomel? uel06euecKozo nomen-
yuana na l[)ynkuuonuposauue COBPEMEHHO20 um[)opmauuounozo oﬁmecmaa U ommeueHo, 4mo 3HanuA u unqbopmauuﬂ
CHIAHOBAMCA 2N1A6HbIMU d)axmopwuu pazeumuia IKOHOMUKU U OCHOBHBIMU UCMOYHUKAMU npuﬁbmu. Onucansl uzmene-
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HUA, KOMOpPble NPOUCXO0AM HA PbIHKE MPYyOod ROO 8030elicimeuem 6HeOPEeHUA UHPOPMAUUOHHO-UHHOBAUUOHHBIX MEXHO-
102Ul U CPeOCcme KOMMYHUKAUUU, U YKA3ZAHbL HOBble MPeboeanUA K 3HAHUAM U HAGLIKAM 6 COOMEEMCMEUN ¢ NOMPeOHO-
CHAMU KOHKPEMH 020 padouezo mecma. Ommeueno, Umo 011 00CHUICEHUS YCHeXA 6 COBPEMEHHOM UUPPOBOM oduecmee
padomuukam HeodxXooumo 001adams cOOmeemcmaeyIOUUMU 3HAHUAMU U RPUOOPECmU HABBIKU, KOMOPble He HOO0AIOmCs
asmomamuzayuu. Ommeuena HeoOX00UMOCHb UIMEHEHUA 00PA306AMENbHOI NOIUMUKU 8 YCTI08UAX UUPPOBbIX mpaHc-
dopmanuii. Akyenmupoeano éHumanue HaA HEOOXOOUMOCHU HOCHIOAHHOZ0 NOBbIUIEHUA KeéAnUpuKkauuu, noayuyeHus
O00NOIHUMENTbHBIX 3HAHUIL U 0C60EHUS HOBBIX HABLIKOG 8 MeYeHUe 6ce20 mPy0068020 Repuooa.

Knrwouesvie cnosa: uenoseveckuti nomenyua, yugppoeswie HAGbIKU, PbIHOK Mpyod, UHDOPMAYUOHHO-KOMMYHUKAYUOH-
Hole mexnonozuu, Undycmpus 4.0.

THE INTELLECTUAL COMPONENT OF HUMAN POTENTIAL
AS THE BASIS OF THE SOCIETY'S FUNCTIONING
IN THE CONDITIONS OF DIGITAL TRANSFORMATION

Kukhtyn Olha

The article analyzes the determining influence of the intellectual component of the human potential on the functioning
of the modern information society. It is noted that knowledge and information become the main factors of economic devel-
opment and the main sources of profit. Changes that occur in the labor market under the influence of the introduction of
information-innovation technologies and communication media are described. It is noted that the advantage of choosing an
employee will be given to educated employees with a peculiar, unique vision of the solution of the tasks and problems. It is
emphasized that understanding of technological and business processes, skills of work with digital data and advanced tech-
nologies are necessary for employees today. New requirements for knowledge and skills, according to the needs of a specific
workplace, are indicated. It is emphasized that the development of technological computing and big data processing tech-
nologies, the development of new analytical tools require the training of personnel capable of working with digital technolo-
gies. The digital skills that Industry 4.0 professionals need are characterized. It is emphasized that all sectors of the economy
and the profession are significantly changing under the influence of digitalization, and therefore acquired knowledge and
experience in the context of such rapid transformations can not guarantee the availability of a job and a decent living for a
lifetime. It is stated that in order to be successful in today's digital society, employees need to have the appropriate knowledge
and skills that are not amenable to automation. It is emphasized that with these tendencies in the labor market many workers
will have to undergo re-training, to acquire new knowledge and skills. There is a need to change the educational policy in
the context of digital transformations, which will provide not only basic knowledge, but practical experience and supportive
skills during studying was noted. Emphasis is placed on the need for continuous professional development and development
of new skills throughout the working period.

Keywords: human potential, digital skills, labor market, information and communication technologies, Industry 4.0.

IMocranoBka mpo6aemu. CBiToBi TpaHchopMariiHi
MIPOIIECH, SKi BiIOYIHCS OCTAaHHIMHA POKAMH IIiJ] BILTHBOM
OypXITMBOTO PO3BUTKY Ta BIIPOBAKEHHA iH(OpMaIiifHo-
KOMYHIKaIlifHIX TEXHOJOT1#, 3AiICHIIN CBii BIIB Ha BCi
raity3i eKOHOMIKH Ta c(epH KUTTA CycIinbeTBa. B ymMmoBax
mudpoBux TpaHchOpMalild came JIIOACHKHH IMOTEHIial
BiJlirpa€ BaXKJIMBY POJIb y 3a0€3MeueHHI €()EKTUBHOTO PO3-
BHUTKY K €KOHOMIKH, TaK 1 BCHOTO CYCIILIECTBA.

SAx 3azHagae M. Mixeiikina [1], BapTicTe TOBapiB Ta
MTOCIYT B yMOBaX II(POBi3aiii eKOHOMIKH O1TBIIOI0 MipOrO
BU3HAYAEThCS HE MaTepialIbHUMHU 3aTpaTaMy, a CyKyIHICTIO
3HaHb Ta iH(POPMALIHUX I[IHHOCTEH, BUTpAYeHHX Ha IX
CTBOPEHHSI, TOOTO IHTENEKTYaIbHUM CKJIQ[THUKOM.

BinmoBimHO 10 cydacHHUX TEHICHIIIH PO3BUTKY IIU(PPO-
BHX TEXHOJIOTiH, €()eKTHBHE BIIPOBAKCHHS SIKHX CYIIPO-
BOJKY€THCSI IPUCKOPEHHSIM €KOHOMIYHOTO 3POCTaHHS Ta
HIIBUILIEHHSM SIKOCTI TOBapiB 1 MOCIYT, BAXJIMBUMH €Jie-
MEHTaMH € PO3BUTOK JIIOICBKOTO MOTEHIialy Ta MiAro-
TOBKa KBaJIipikoBaHUX (haxiBIIiB.

Sk nmporuosytots 0. Oneros ta B. IlaBnosa [2], no
2025 p. OdIKyeTbCA CTPUOOK Yy TEXHIMi i TEXHOIOTifAX,
OCHOBOIO SIKOTO CTaHyTh PO3POOKH, IO MOEJHYIOTh JOCSAT-
HeHHA y cdepi 0a30BHX TEXHOJOTIH 3a TaKUMH Hampsi-
MaMH, sIK HaHO- Ta 010TeXHOJoTii, MeMOpaHHi 1 KBaHTOBI
TEXHOJIOT1], TeHHA IH)KeHepis, MiKpoMexaHika i (oToHiKa.
3HayHe MicIle B MONUTI Ha poOody cwry Oyle HaJexaTu
IHTENEKTyaIbHIM TOCIyTaM: KOHCYIBTYBaHHIO, iH(QopMa-
HifHOMY OCEPEeTHHUITBY, AaHATITHLl, MAPKETHHTY.

OTxe, aKTyaJbHUM CTAa€ OTPUMaHHS (yHIaMEHTaJb-
HUX 3HaHb Ta (OPMYBaHHS MOTPIOHUX HABHYOK, SKi HEOO-
XiHI IpaIiBHAKaM B yMOBax NA(POBUX TpaHC(HOpMaIIii.

AHaJi3 ocTaHHiX pocaimxenpb i myOmikaniid. Joci-
JUKEHHSIM HEOOXi1JIHUX 3HaHb Ta HAaBMYOK JUIsi €()EeKTHBHOT
peadizamii JIOACHKOTO MOTEHIaly B €Moxy HU(pOBUX
TEXHOJIOTI 3aliMaeTbcsi HU3KA 3apyOLKHUX 1 BITUM3HS-
HUX aBTOpiB, 30kpema: H. Anani [3], T. Beprep, C. ®peit
[4], B. Cmeitxa [5], ®@. Pocc, P. Mromep, A. CitmeH [6],
B. Cyxomnun, E. 3y6apeBa, A. SAxymun [7], }O. Oneros,
B. ITaBnoga [2], O. [lannixos, K. Ciukapenko [8].

Jlronchbkuii MOTEHIIa € OCHOBOIO PO3BUTKY Cydac-
HOTO iH(OPMAILIHHOTO CYCHINIBCTBA, TOMY IpPOBEICHHS
MOJAIBIIUX HAYKOBHUX JOCIIKEHb JJIsi BUBYCHHS BUMOT
JI0 HBOTO B yMOBaX NHU(POBOI EKOHOMIKH € aKTyalbHUM
Ta HEOOXITHNM.

IMocranoBka 3aBaanHs. MeTa cTarTi nojisrae y Bu3Ha-
YCHHI BaXKJIMBOCTI IHTEJCKTYaJlbHOTO CKJIAJHHUKA JIFOJ-
CBKOTO TOTEHIIaly B YMOBax HHU(POBHUX TpaHChOpMalin
Ta OOTpyHTYBaHHI 00’ €KTUBHOI HEOOXITHOCTI TOCIIKEHb
HOBHX BHIMOT /IO PiBHS 3HaHb Ta HABUYOK NPAIliBHHUKIB.

Bukaan ocHoBHOro marepiany nocainkennsi. Hosi
TEHICHIIIT B €KOHOMIIIi 1 CYCIIBCTRBI OB’ s13aHi 3 YeTBep-
TOIO NTPOMHCIIOBOIO PEBOJIOLIEI0, B MEXaxX SIKOI BIPOBa-
JUKYIOTBCSL HOBI TEXHOJIOTII, SKi KapAHHAIBHO BUI03Mi-
HIOIOTh Oi3HEC-TIPOIecH, BHPOOHHUIITBO Ta CYCIUIBCTBO
y nizomy. Komnanii mounHaIOTh pO3BHBAaTH Ta BUKOPHC-
TOBYBAaTH HOBi TEXHOJIOTi, 3aBOSKU SIKUM Y IH(YPOBOMY
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mpocTopi GOPMYIOTECS HOBI MOXKIJIMBOCTI Ta cepu 3aiHs-
TocTi. Y HalOmmK4yoMy MaiOyTHBOMY OYIKYIOTBCSI 3Ha-
YHi CTPYKTYPHI 3MiHH Ha PUHKY TIpalli. ABTOMaTH3aIlis Ta
iH(pOopMaTH3aIlist KapINHAIBEHO 3MIHATH CYTHICTh 0araThox
mpogeciit. CyTTeBO 3MEHIINTHCS MOTpebda B HU3BKOKBAIIi-
(ikoBaHMX MpaliBHUKAX, KX 3aMiHSATh aBTOMaTH30BaHI
cucremu. CphoroiHi 3HaHHS Ta iH(OpMalis BUCTYNAIOTh
BU3HAYaJbHUMHM UYWHHUKAMU DPO3BUTKY €KOHOMIKHM Ta
OCHOBHUMH JDKepenamu npuOyTKy. BnpoBamkeHHs nud-
POBHX TEXHOJIOTiH Ta 3ac00iB KOMYHIKaIlil B ycix cpepax
€KOHOMIKH W CyCHiJIbCTBAa CTAaBUTH MEpesd IparliBHUKaMU
HOBI BUMOTH JI0 piBHS 0a30BUX 3HAaHb 1 HABUYOK. [HTENEK-
TyaJIbHU{ MOTEHIliaNl MPaliBHUKA CTA€ OCHOBHUM YMHHU-
KOM 3aTpeOyBaHOCTI Ha PUHKY IIpalli.

JUi1st TOCSATHEHHSA YCIiXy Y Cy4acHOMY HH(POBOMY CycC-
MTBCTBI IpaIiBHUKaM HEOOX1HO BOIOITH BiAIOBI THUMH
3HAaHHAMH Ta HAOyTH HaBUYKH, SIKi HE MiATAI0ThCA pobo-
tu3aiii i apromaru3aitii. Oco0IMBO aKTyaIbHUMH CTAIOTh
Taki 3Mi0HOCTI Ta BMIiHHS TNpAliBHUKIB, SK aHAIITHYHE
Ta KPUTHYHE MUCJICHHS, IHII[IaTUBHICTh, KPEaTHBHICTH,
JMAEPChKi SKOCTi, IMUPOKUH Kpyro3ip, 3MaTHICTH MpH-
MaTy e(peKTHBHI PillIeHHS, BMiHHS TPAIIOBaTH B KOMaH/i
Ta HAJIAro[KyBaTH HEOOXiqHI KOMyHIKaIlil, IBUIKO aJar-
TyBarucs 10 3MiH. HasiBHICTh x04a O KUIBKOX TaKHX pHC
poOUTH TpaliBHUKa OCOONMBO 3aTpeOyBaHUM Ha PHHKY
nipani. [Tepeara nix yac BuGopy npaiiBHuKa Oyne HajaBa-
THCSl caMe TaKUM CIielialicTaM, a NOIMKUT Ha PHHKY Hpami
Oyze moAraTté y MONIyKy OCBIYEHWX MPAIiBHUKIB 31 CBO-
€PITHUM, YHIKQJIEHUM Oa9eHHSIM BHUPIMIECHHS OCTAaBICHUX
3aBlaHb 1 NpoOJIeM.

B ymoBax indopmaniiiHoro cycminbcTsa Oe3nocepes-
HBO Ha po0OOYOMY MicCIi BUHHMKaE morpeda y nuppoBuX
HaBnukax. B.A. CyxomiuH, E.B. 3ybapesa, A.B. SIkymmn
BHUIUISIIOTH I’ SITh BHIIB TU(PPOBUX HAaBUYOK. J[0 mepmroro
HaJeXaTh 3arajbHi HaBHYKH y cdepi iH(popmamiiHo-
KOMYHIKAIIHHAX TEXHOJIOTIH, SKI Ial0Th MOMKJIHMBICThH
BUKOPHCTOBYBaTH IiX y TMOBCAKICHHIH poOOTI: MOMHIyK
iHpopManii B Mepexi [HTepHeT, BUKOPHCTaHHS MTPOTrpam-
HOT0 3a0e3MeUeHHsI sl BUPIIIeHHS IOTOYHKX 3aBaaHb. i
HaBUYKH NOTPiOHI MpamiBHAKAaM IIHPOKOTO CIIEKTPY MpPO-
¢eciii. [lo npyroro Buny Hanexars npodeciiiHi HaBHIKH
JUTsSE BAPOOHHMIITBA IPOAYKTIB Ta OCayr y cdepi iHhopma-
IAHO-KOMYHIKAIIIHAX TEXHOJIOT1i: MporpaMHOro 3abes3-
IIeYCHHs, BeO-CTOPiHOK, IHAHCOBUX TEXHOJIOT1#, 3ac00iB
eNIeKTPOHHOI KoMepuii. J[o TpeThoro BULy HajexaTh Ipo-
ONeMHO-OpiEHTOBAaHI HABHYKH, SIKI HEOOXiTHI TparliBHU-
KaM, 110 PO3POOIISIOTE 1 BUKOPHCTOBYIOTH CIIEHialli30BaHi
npoOJIeMHO-Opi€HTOBaHI IIarhOpMHU, TOAATKH, MaKETH
MporpaM, CUCTEMH aBTOMaTH30BaHOTO MPOEKTyBaHHs. [lo
4yeTBepTOoro — koMruieMenrapHi [T-HaBuukm, ski 3a0e3-
NeYyIOTh BUKOHAHHS HOBUX 3aBJIaHb Ha poOOYOMY Mici:
BUKOPUCTAHHS COIIaIbHUX MepeX I KOMYHIKamii i3
KIII€EHTaMH Ta KOJIETaMH, IPOCYBaHHS OPEH/IIB MPOIYKTiB
Ha IwIaTopMax EJIeKTPOHHOI KoMmepiii, Oi3Hec-IUTaHy-
BaHHs. [lo I’STOrO BHIY HaneXaThb HABUYKH BUKOPHC-
TaHHS CEepBICiB HM(POBOi EKOHOMIKH, SIKi JAIOTh 3MOTY
HiJBUIUTA pPiBEHb BUPIIMICHHS NPaKTUYHUX 3aBJIAHb,
HaIpUKIIaJ aBTOMATH3AIlisl MPOIECiB JIOTICTHKHU, OITH-
Mi3amis 3aBIaHb po3ApiOHOT TOPTiBIi, KEpyBaHHSI MajM
6i3uecom [7, c. 147].

KnrowoBumu cepamu B Inmyctpii 4.0 € 6i3Hec-anami-
THKa, 00poOKa BEIMKUX JAaHWX, BUKOPHCTaHHS XMapHHUX
TEXHOJIOTIH Ta TEXHONOTiH PO3IOIiNIeHOro peecTpy, [HTep-
HEeT pedel, TPUBUMIPHHUHA IPYK, BCEOXOIUTIOI0Ya poOOTH-

3arlis, KibepOe3meka, BipTyalbHa PEalIbHICTh, PO3BHTOK
mry4qHoro intenekry [9]. Hdns poborm i3 mmdpoBumMu
TEXHOJIOTISIMU Yy LHUX c(epax Ba)KJIMBUMH BHMOTaMH 10
MIPaIliBHUKIB € BMIHHA e()eKTUBHO MPAIIOBATH 3 IIPOTpaM-
HUM 3a0e3IeUYeHHSIM, 3HaHHS OTepaIliiHIX CUCTEM Ta MOB
MporpaMyBaHHs, 3HAHHs MPOTOKOJIIB Mepemadi JaHuX i
TOB'SI3aHUX 13 HUMU TEXHOJIOTIH.

XMapHi TEeXHOJIOTii BUKOPHCTOBYIOTBCS JUIS Bijaje-
HOro 30epiraHHs iHpOpMAIlii, a TaKOXK IS IMPOBEICHHS
Yy BiJJaJeHWX cepBicax OOUYMCIIOBATBHUX OIEparliil.
V cdepi XMapHHUX TEXHOJOTIH HEOOXIMHWMH € 3HAHHSA
XMapHOi 1H(QPACTPYKTYpH, MPOTOKOJIIB B3a€EMO3B’S3KIB 13
XMapHUMH pecypcamH, 3HaHHs OOY/IOBH CXOBHIII JaHUX.

[Tudposi TexHOMOTIT at0OTh 3MOTY €(EeKTUBHO aHai-
3yBaTH BEJNYE3HI MacuMBH JaHWX Ta iHpopmamii. Yipas-
JHHS, CTPYKTYpYBaHHsI, aHali3 I1H(QOPMAIiiTHOMICTKHX
JAHUX BHMAraloTh BiJ MpAaIiBHUKIB (QyHIAMEHTaIBHHUX
3HaHb 13 MaTeMaTHku Ta iHpopMaruku. J{is Takux Qaxisii
KJIFOYOBHMH € 3HaHHS CHCTEM YIpaBIiHHS 0a3aMu JaHUX
I amapaTHO-TIIPOrpaMHUX KOMIUIEKCIB, MPU3HAYECHHUX JUIS
00pOOKM BEIHMKHX TAHUX, PO3YMiHHS METOMIB, IIXO/IB Ta
IHCTPYMEHTIB 00YHCITIOBAIIEHOI MEpeXi, 00 yMiTH 00po-
ONATH BETHKi OOCSITH CTPYKTYpOBAaHUX 1 HECTPYKTypOBa-
HUX JIaHUX.

InrepHer pedeit 00'eHy€e KOMI'TOTEpHI Mepexi 1 mij-
KJro4eHi (i3ndHi 00'€KTH KOPHOPAaTHBHUX 200 rally3eBUX
MIAPHEMCTB 13 BOYJOBaHUMH JATYUKAMH 1 IPOTPAMHIM
3a0e3medeHHs M Ut 300py Ta 0OMiHy maHWMH. TexHOOo-
rist [HTepHETY peyeil B aBTOMaTHYHOMY PEXXHMI 3iHCHIOE
B32€EMOJiI0 (Hi3UUHHUX MPOLECIB BUPOOHUITBA MPOIAYKTY
i iHdopMalifHUX TIOTOKIB CyNMyTHIX IIbOMY Ipouecy. Lle
BHMArae BiJ| IPALiBHUKIB IIICHOCTI CIIPUAHATTS IIPOLIECY
BHUPOOHHUIITBA, BMIHHS MPABIIFHO BiOWPATH Ta aHAII3Y-
BaTH iH(popMaIito 3 pisHuX mxepen [10, c. 11].

s poGOTH 3 TEXHOJOTISIMH PO3NOAUICHOTO PEECTPY
BO)XJIMBUMH € 3HAHHS PO3IOAUICHUX CHCTEM, MEPEIKEBOTO
MpOrpaMyBaHHS, AITOPUTMIB, CEPBEPHUX JIOAATKIB.

Bin ynpoBaikeHHS LHU(GPOBUX TEXHOJIOTIH 3aifHA-
TICTh y CBITI IIOPOKY 3pOCTaTHME 3a TaKUMHU Harps-
MaMH: 00poOKa BeNMKHX AaHuX — 2,95%, XMapHi TeXHO-
norii — 2,47%, IarepHer peueid — 2,27%, aBromMaru3artis
BupoOHuirea — 0,36%. o xinmg 2020 p. y chepi Big
Data kinbKiCTh POOOYMX MiCLb MOXKE 30UIBIIMTHCS IS
CHEUiaJiCTIB y Tajy3i MareMaTHKH Ta OOYMCIIIOBAIbHOT
TexHikN Ha 4,59%, B ynpasiiHchKiit cdepi —Ha 1,39%, y
¢inancoBomy cekropi — Ha 1,34%, a y cepi npogaxx — Ha
1,25% na pix [2, c. 68].

Yei ramysi ekoHOMIKM 1 Tpodecii CyTTEBO 3MiHIO-
I0ThCS MiJl BILTUBOM 1M poBi3alii, a ToMy HaOyTi 3HaAHHS
Ta JIOCBIJI B yMOBaX TakMX CTPIMKUX TpaHcdopmauiil He
MOXKYTb T'apaHTYBaTH HasBHICTb POOOYOT0 MiCIIs Ta HaJICXK-
HUH 3apOo0ITOK MPOTATOM YChOTO XKHUTTSA. Ha puHKY mpari
3HUKHYTHh IECSITKH Tpodeciii, ToMy Io CTaHyTh HEMo-
TpiOHUMH. ABTOMATH3AIlisl Oi3HEC-TPOLECIB IMPHU3BEIC
JIO 3aMIIeHHs JIFOJCHKOI Npalli aBTOMaTU30BaHOI0 (BUKO-
pucraHHs poOoTiB, yar-0otiB). bararo npodeciii cyrreBo
TpaHCc(HOPMYIOTECS, Ha MEPIIN IUIaH 3a 3aTpe0yBaHiCTIO
BUHAYTHh KBami(ikoBaHi (axiBmi. 3a TaKWX TEHACHIIH Ha
PHHKY Tparii 6araTboM IpaniBHAKaM IPOTITOM TPYIOBOTO
nepiozy JOBENEThCs MPOXOIUTH MepekBaidikaiiito, Hady-
BaTH HOBHX 3HAHb 1 HABMYOK. YKe 3apa3 HeoOXiIHa 3MiHa
OCBITHBOI HOJIITHKH, 5iKa 3a0e31euyBaTHMe OTPUMAaHHS HEe
nuire 0a30BUX 3HAHb, A i MPAKTUYHOTO AOCBIY Ta JOIO0-
MDKHHAX HaBUYOK TIi/T 9ac HaBYaHHS.
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BucHoBKH 3 mpoBeneHoro aociimkeHHs. B iHop-
MAI[IIfHOMY CYCIIUTBCTBI 1HTEIEKTYaIbHUIA CKIIQJIHUK JIFOI-
CBKOTO TIOTEHIIiaJly € OCHOBOIO WOTO PO3BHUTKY 1 (DYHKIIi-
OHYBaHHs. [HTeNEeKTyanbHa Ipaus CTa€ BU3HAYAIBHOIO, 11
YacTKa MOPIBHIHO 3 (Pi3UTHOIO CYTTEBO 3pOCTAE, HAHOLIBIIT
3arpeOyBaHMMHU OyayTh KBai(hikoBaHI MpariBHUKU. 3Ha-
HHsI Ta iH(OpMAIlis BHCTYNAIOTh TOJIOBHUMH YMHHHKAMH
PO3BUTKY EKOHOMIKH Ta OCHOBHUMH JDKEpEJIaMU IPUOYTKY.

Ha punKy mparri 09iKyrOThCS 3HaUHI CTPYKTYPHI 3MiHH,
JECSATKH Tpodeciii 3SHUKHYTH ITiJ BIDTMBOM aBTOMAaTH3aIlil

i poboTH3arii 6araTbox MpoIECiB, BIAMOBIHO, 3’ IBISTHCS
HOBI cdepu 3aitHsaTocTi B Ingycrpii 4.0.

[MocriliHUIT pO3BUTOK 1 BIPOBaKEHHS HU(PPOBUX TEX-
HOJIOTiIH Ta 3ac00iB KOMyHIKallii CTaBUTh HOBI BHUMOTH
JI0 piBHA 3HaHb Ta HABUYOK IMPAIiBHUKIB BiAMOBIAHO 0
MOTped KOHKPETHOro poboYoro Micus, TOMy HEOOXiIHO
YMOBOIO 3a0e3leueHHs] KOHKYPEHTO3JaTHOCTI Ha PUHKY
mpari Oyae MoCTiiHe MiABHIICHHS KBai(ikallii, 3mo0yTTs
JIONIATKOBHX 3HAHb Ta OCBOEHHS HOBUX HABHYOK MPOTITOM
YCBOTO TPYZOBOTO MIEPiOLY.
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